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Disability Inclusion in Humanitarian 

Needs Overview and Humanitarian 

Response Planning



• Review the definitions of disability and 

disability inclusion, and concepts around 

barriers in humanitarian settings

• Importance of collaborating with 

Organisations of Persons with Disabilities 

for Key Informant interviews.

• Some tips, resources, guidelines to help 

making HNO/ HRP more inclusive 

of disability.

Agenda
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Other Learning EventsDefinitions and Language 
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Impairments or 
mental health 

conditions

Barriers in 
society

Personal

Factors

DISABILITY

The image above is a visual representation of the definition of 
disability of the Convention on the Rights of Persons with 
Disabilities.



Common Barriers and risks in Humanitarian Settings
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Physical/Communications:
• Lack of accessibility in facilities, camps and lack of accessible IEC materials.

• Staff does not know how to communicate with persons with disabilities.

Negative attitudes:
• Service providers might deny access to persons with disabilities or disrespect/mistreat them.

• Lack training on how to support, interact and communicate and with persons with disabilities.

Institutional:
• Lack of policies, laws and regulations.

• Lack organisational protocols and processes.

• Increased risks of GBV, violence, abuse and experience human rights violations.

Risks:
• Increased risks of GBV, violence, abuse and other human rights violations.

• Increased risks of child protection.



Intersectionality of Risks in Humanitarian Settings
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Increased 
VulnerabilitiesCrisis



Reliable data on prevalence and barriers raises awareness and increases funding 

allocation to disability inclusion.  

Data on barriers –sector examples:

• WASH: increase the number of accessible latrines in a camp site.

• Shelter: a percentage of households can be rehabilitated with accessibility features.

• Protection: improve identification of protection risks faced by persons with disabilities 

and to how respond to them.

• CCCM: ensure accessibility in a camp site and set-up dedicated committees.

Consider triangulating MSNA Sudan % of households with disability and other 

vulnerabilities per sector. 

Other Learning EventsHow data in the HNO/HRP can help
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Collaboration with Organisations of Persons with disabilities

They can facilitate links 

groups/OPDs in the affected areas. Resources to 

support on 

communications 

durigng 

interviews/FGDs.

Support identification 

of Key Informants

Resources to support idetifying 

accessible places and alternatives 

for reasonable accommodation.

Great source of 

information on 

needs, barriers 

and risks –
provided they are in 

the same area.



Other Learning EventsOrganizations to consider in Sudan
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• Sudanese Union for Deaf Persons

• The Sudanese National Blind Association

• The Physical Challenges Organization

• The Sudanese Autism Organization

• Sudanese Union for Intellectual and Psychosocial Disability 

of Khartoum State



Other Learning Events

HNO 2021 TIPS
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Guidance on Strengthening Disability Inclusion in Humanitarian 
Response Plans

✓ Disaggregate PIN

✓ Where possible, present reliable disaggregated 

data on humanitarian needs, if updated 

prevalence data is not available use 15% global 

estimate

✓ Address disability inclusion across ALL sectoral 

chapters

✓ Reflect diversity among persons with disabilities

✓ Describe the specific factors associated with 

humanitarian needs for persons with disabilities

✓ Describe how persons with disabilities have 

been consulted and how their expressed 

priorities have been reflected in the HNO 

and if not explain that too

✓ Recognize information gaps on disability and 

describe how they will be addressed

✓ Describe the capacities of persons with 

disabilities; and identify positive, as well as 

negative coping mechanisms used)

https://reliefweb.int/report/world/guidance-strengthening-disability-inclusion-humanitarian-response-plans


Other Learning EventsHRP TIPS
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Guidance on Strengthening Disability Inclusion in Humanitarian 
Response Plans

✓ Refer explicitly to persons with disabilities in description of Strategic Objectives

✓ Address disability inclusion across ALL sectoral chapters

✓ Reflect diversity among persons with disabilities

✓ Ensure the monitoring systems includes BOTH indicators disaggregated by disability AND disability 

specific indicators

✓ Describe how the response reflects the priorities expressed by persons with disabilities

✓ Describe how the response will strengthen the capacities of persons with disabilities and/ or engage 

them as actors in the response

✓ Ensure that the response reflects a twin track approach to inclusion, with mainstreaming and targeted 

activities presented as complementary

✓ Describe how selected response modalities will impact differently on persons with disabilities

https://reliefweb.int/report/world/guidance-strengthening-disability-inclusion-humanitarian-response-plans


• Guidance on Strengthening Disability Inclusion in Humanitarian Response 
Plans

• Field companion: Link to DTM Field Companion on Disability Inclusion includes

questions for key informants on barriers per sector.

• Washington Group- The Washington Group - Home (washingtongroup-
disability.com). includes questions to calculate prevalence. 

• Shared documents: HNO and HRP Tip Sheets (pdf)

Resources

https://reliefweb.int/report/world/guidance-strengthening-disability-inclusion-humanitarian-response-plans
https://displacement.iom.int/system/tdf/tools/DTM%20Field%20Companion%20Disability%20Inclusion_0.xlsx?file=1&type=node&id=4877&force=
https://displacement.iom.int/system/tdf/tools/DTM%20Field%20Companion%20Disability%20Inclusion_0.xlsx?file=1&type=node&id=4877&force=
https://displacement.iom.int/system/tdf/tools/DTM%20Field%20Companion%20Disability%20Inclusion_0.xlsx?file=1&type=node&id=4877&force=
https://www.washingtongroup-disability.com/


Other Learning EventsGlobal Support- IOM
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Available Expertise

• Guidance on collection of 

cluster barrier information 

through interviews

• Language/ disability lens review 

of your sections

Simone Holladay

Programme Officer

DTM Disability Focal Point

sholladay@iom.int

Vivian Alt 

Disability Inclusion 

advisor, DOE

valtvieira@iom.int



DTM and Partners 
Toolkit.

Field Companion for 
Disability Inclusion in 
Location Assessments

Recommended by Global DI 
experts in IOM, UNHCR, HI 

and UNICEF

https://displacement.iom.int/dtm-partners-toolkit/disability-inclusion


Where do I find it?
https://displacement.iom.int/dtm-
partners-toolkit/field-companion-excel

What is in it?

Link to Direct Download.

SHEETS

https://displacement.iom.int/dtm-partners-toolkit/field-companion-excel
https://displacement.iom.int/system/tdf/tools/DTM%20Field%20Companion%20Disability%20Inclusion_0.xlsx?file=1&type=node&id=4877&force=


Sheet 1: How to use?



Sheet 2: Disability Inclusion

• Unique ID

• Instructions for the Form

• Information Need

• Type of Question

• Question Text

• Response Options

• Preconditions for Data 

Collection

• Recommended Source of 

information

• Example of Visualization

• Example of Descriptive

• Analysis Example of 

specific cluster use

• Data set interest



Sheet 3: Examples of answers – for 
Enumerators

• Unique ID

• Instructions for the Form

• Information Need

• Recommended Source of 

information

• Question Text

• Response Options

• Examples of answers

• Humanitarian response 

examples



Sheet 4: Partner Response

• Unique ID

• Instructions for the Form

• Information Need

• Recommended Source of 

information

• Question Text

• Response Options

• Examples of answers

• Humanitarian response 

examples


